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CODE OF CONDUCT

The Code of Conduct is not an employment or service contract, nor is it
intended to be an all-inclusive policy statement of Ebix, Inc. (referred to in this Code
of Conduct, together with its subsidiaries, as Ebix). However, by signing the
accompanying Acknowledgment Form, each employee, officer and director of Ebix
agrees to comply with the policies contained within this Code of Conduct. Ebix
reserves the right to provide the final interpretation of the policies in the Code of
Conduct and revise them as appropriate. Ebix will advise employees, officers and
directors of other policies that must be followed.

Contact information for matters with respect to this Code of Conduct, including
for reporting violations or possible violations to someone other than your manager, is:

Corporate Compliance Officer Chair of Audit Committee
Robert F. Kerris Pavan Bhalla
Chief Financial Officer and Corporate 9665 Aubrey Falls Drive
Secretary Alpharetta, GA 30022
Ebix, Inc. Phone: (678) 259-1700

5 Concourse Parkway, Suite 3200
Atlanta, GA 30328

Phone: (678) 281-2028

Fax: (678) 281-2019

PART 1 - STANDARDS OF BUSINESS ETHICS

A. LAWFUL AND ETHICAL BEHAVIOR

Lawful and ethical behavior is required at all times. The purpose of this
Code of Conduct is to provide a statement of certain key policies and procedures of
Ebix for conducting our business in a legally and ethically appropriate manner.

It is and has been our policy to be a good "corporate citizen" of the United States
and the states in which we do business. We have a responsibility to obey applicable
laws, rules and regulations. This includes the laws that directly affect the way we do
business, those relating to our securities and those governing our relationship with our
employees. We obey these laws, whether we agree with them or not.

Each of us has a responsibility to set an example of good behavior by continually
acting in a clearly ethical manner. Our policies concerning legal and ethical behavior were
established in the firm belief that it is both right and in the best interest of Ebix for our
directors, officers and employees to act in accordance with them. Each of you is
responsible for reviewing and understanding these policies and procedures to the
extent related to you and your activities. You can obtain advice concerning these
policies from your manager or the Corporate Compliance Officer. On doubtful
questions, you should seek and receive advice in advance of taking action.



Company managers are expected to lead according to our standards of
ethical conduct in both words and action. Managers are responsible for promoting
open and honest two-way communications, and to be positive and active role models
who show respect and consideration for each of our employees. Managers must be
diligent in looking for indications that unethical or illegal conduct has occurred.

CORPORATE COMPLIANCE

It is our policy to prevent unethical or unlawful behavior, to halt any such
Behavior that may occur as soon as reasonably possible after its discovery and to
discipline those who engage in such behavior, as well as individuals who fail to
exercise appropriate supervision and oversight and thereby allow such behavior by
their subordinates to go undetected.

Failure to comply with the standards contained in this Code of Conduct can
have severe consequences for both Ebix and the individuals involved. In addition to
potentially damaging Ebix's good name, trade and customer relations and its business
opportunities, conduct that violates this Code of Conduct may also violate federal,
state and local laws. These violations can subject the individuals involved to
prosecution, imprisonment and fines. Ebix may also be subject to prosecution, fines and
other penalties for the improper conduct of our employees. Additionally, violation of
these policies will subject an employee to discipline by Ebix, which may include
termination of employment.

Robert F. Kerris, our Chief Financial Officer and Corporate Secretary, has
been designated as our Corporate Compliance Officer. The Corporate Compliance
Officer will have ultimate responsibility for overseeing compliance with applicable
laws, this Code of Conduct, and all related Ebix policies and procedures, and will
consult with outside legal counsel as he deems necessary or appropriate. Note that,
under certain circumstances, the Corporate Compliance Officer may delegate a
particular aspect of his responsibilities as Corporate Compliance Officer to another
employee.

The Corporate Compliance Officer has also been designated to oversee
internal monitoring and self-evaluation programs relating to Ebix's legal and
regulatory obligations to ensure a broad and consistent interpretation of our
compliance objectives. This responsibility covers any existing or future programs.
Those responsible for these programs report directly to the Corporate Compliance
Officer. In this role, the Corporate Compliance Officer reports directly to the Chief
Executive Officer and the Audit Committee of the Board of Directors.

If you know of or reasonably believe there is a violation of applicable laws, this
Code of Conduct or any of Ebix's policies and procedures, you must report that information
immediately to your manager or to the Corporate Compliance Officer. If you believe
the manager to whom you have reported the violation, or possible violation, has not
taken appropriate action, you must contact the Corporate Compliance Officer. If the
person you believe violated any applicable laws, this Code of Conduct or our policies
or procedures (1) is your manager, you should report the violation to the Corporate
Compliance Officer, or (2) is the Corporate Compliance Officer or the Chief Executive
Officer, you should report the violation to the Chair of the Audit Committee.
Investigations will be conducted by, and under the supervision of, the Corporate
Compliance Officer, unless the violations are alleged to have been committed by the
Corporate Compliance Officer or the Chief Executive Officer, in which case, the
investigations will be conducted by, and under the supervision of the Audit



Committee. However, if any alleged violation involves accounting, internal accounting
controls or auditing, you should report that matter in accordance with the procedures
established by the Audit Committee of the Board of Directors (see Part 1, Section D.2.
of this Code of Conduct). It is imperative that persons who make such reports and
persons to whom reports are made not conduct their own preliminary investigations,
unless authorized to do so by the Corporate Compliance Officer or the Chair of the
Audit Committee.

We are committed to administering this Code of Conduct fairly, objectively
and conscientiously. Information regarding the identity of persons about whom or
against whom an alleged violation of this Code of Conduct has been made will only be
released on a need-to-know basis. The identity of persons reporting a violation will
remain confidential to the extent possible. Further, such employees will be protected
from reprisals.

Reports of a violation, or possible violation, may be made by telephone or
email, in person or in writing. A sufficiently detailed description of the factual basis
for the allegations should be given in order to allow for an appropriate investigation.

Taking action to prevent problems is part of our culture. If you observe
possible unethical or illegal conduct, you are strongly encouraged to report your concerns.

Retaliation against any person who honestly and in good faith reports a concern
to Ebix about unethical or illegal conduct will not be tolerated. Conversely, it is not
acceptable to file a report knowing it to be false.

If you are not an officer or director of Ebix, you may request a waiver of all
or a portion of the Code of Conduct from the Corporate Compliance Officer. Ebix
anticipates, however, that waivers will only be granted under unusual circumstances.
In the event that a waiver is granted by the Corporate Compliance Officer, the
Corporate Compliance Officer will promptly notify the Board of Directors. Ebix's
Board of Directors (or an appropriate committee of the Board) has the sole authority to
grant a waiver of all or any portion of this Code of Conduct with respect to an officer
or director of Ebix, and any such waiver will be publicly disclosed as required by
applicable law or the rules of NASDAQ.

CONFLICTS OF INTEREST

Employees, officers and directors are expected to avoid situations that
might involve a conflict, or give the appearance of a conflict, between their personal
interests and the interests of Ebix.

All employees are required to disclose to their manager any situation that may
be, or appears to be, a conflict of interest. When in doubt, it is best to disclose all
relevant details of a questionable situation to your manager or the Corporate
Compliance Officer. Your participation in any activity that could involve an actual,
potential or perceived conflict of interest requires that advance approval of the
Corporate Compliance Officer.

Any situation that might involve a conflict or give the appearance of a
conflict involving a member of the Board of Directors or an executive Officer must be
disclosed to the Corporate Compliance Officer, and the Audit Committee must
approve, in advance, participation in any activity which could involve a perceived or
actual conflict of interest.



Although it is impossible to describe every circumstance that may give rise

to conflicts of interest, the following examples will serve as a guide to questionable

activities:

* Financial Interests in Other Businesses:

1. Ownership of a substantial interest in any outside concern that has a present or
prospective business relationship with, or is a competitor of Ebix. A substantial
interest generally means more than 1% ownership of a public company, or an
investment that exceeds 25% of your annual compensation.

2. Business dealings on behalf of Ebix with any outside concern where the
employee or his or her relatives has a substantial financial interest without
prior written disclosure of the relationship to the Corporate Compliance
Officer. If there is any doubt about how a relationship might be perceived, it
should be disclosed to the Corporate Compliance Officer.

* Services to a Customer, Supplier or Competitor: Providing management or
consulting services to an organization that does business with, or is a
competitor of, Ebix.

* Gifts: Accepting gifs or loans of more than token value, excessive
entertainment or travel, or other similar favors from a supplier, customer or
competitor of Ebix. Token value means less than $200 in any year.
Excessive entertainment or travel means hospitality and meals or
entertainment that cannot be viewed as normal and customary. If an
unsolicited gif of more than token value is received, consult your manager
or the Corporate Compliance Officer at once as to its receipt.

1 For purposes of this document "relative" is defined as an individual's child, spouse,
sibling, parent or grandparent, by blood, marriage or adoption, or any related or un-
related individual residing in the same household.

»_Kickbacks: Any request or receipt of any payment, loan, gif or other
benefit from a customer or supplier as an inducement to take actions
favorable to such supplier or customer or actions that might be unfavorable
to a competitor of a customer or supplier.

* "Inside" Information and Securities Trading: Using inside information or
making such information available to others who might profit from it. The
securities laws and this Code of Conduct strictly forbid officers, directors or
employees from using or disclosing material, non-public information that
they acquire during the course of their service for Ebix. Ebix has adopted an
Insider Trading Policy that is applicable to all of its officers, directors and
employees and establishes procedures and guidelines for buying or selling
securities issued by Ebix, and in certain circumstances, our customers and
suppliers.

»_Use of Confidential Information: Disclosing, misappropriating, or using
Ebix confidential information for matters unrelated to the proper
performance of your assigned duties. Part 2 of this Code of Conduct covers
rules and standards governing trade secrets and confidential information.

»_Competition: Competing with Ebix, directly or indirectly, in the purchase,



sale or leasing of property or interests in property.

» Business Opportunities: Using any business opportunity that is discovered
through your relationship with Ebix without first offering that opportunity
to Ebix.

»_Acquisition of Property: Acquiring an interest in property or assets whose
value may be affected by actions taken by Ebix.

D. BUSINESS PRACTICES
1. Equal Employment Opportunity; Harassment; Employment Practices

Ebix is fully committed to equal employment opportunity for all employees and
applicants for employment. We will ensure that there is no unlawful discrimination in
recruitment, hiring, termination, promotions, salary treatment or any other condition of
employment or career development. We are also committed to maintaining a working
environment of professional conduct that is free from unlawful discrimination and
unlawful abusive, harassing or offensive conduct.

Ebix pursues fair employment practices in every aspect of our business. Copies
of our employment policies and procedures can be obtained from the Corporate
Compliance Officer.

2. Accounting and Financial Reporting and Public Disclosure

Ebix is committed to accurate and reliable accounting and financial reporting
practices. All Ebix employees are charged with adhering to the following standards at
all times:

 All funds and other assets must be properly documented, fully accounted for
and promptly recorded in conformity with Ebix's accounting policies to enable the
preparation of timely management reports and to meet external and regulatory
reporting requirements. Ebix's business records must be prepared accurately and
reliably and stored properly.

» Accounting and financial records must accurately reflect all transactions,
including any payment of money, transfer of property or furnishing of services,
and under no circumstances will unrecorded assets or transactions be tolerated,
regardless of their intended purpose or use.

« All transactions must be executed in accordance with Ebix's general or specific
authorization.

* Under no circumstances may Ebix funds or assets be used for any unlawful
purpose.

* Under no circumstances may improper, intentionally inaccurate or false
entries be made in any of Ebix's financial records.

It must be emphasized that an intention to deceive or defraud is not a necessary
clement of a violation of any of these standards. To ensure compliance with these
standards, all employees are expected to give complete cooperation to Ebix's financial
accounting organization and independent outside auditors to enable them to perform
their duties.



Any employee having (1) information or knowledge of any hidden fund or
asset, any false or artificial entry in Ebix's books and records or any inappropriate
payment, or (2) any complaint or concern about a questionable practice regarding
accounting, internal accounting controls or auditing matters should promptly report the
matter in accordance with the procedures established by the Audit Committee of the
Board of Directors. Employees may submit such information anonymously, and the
Audit Committee will keep the identity of the source of such complaint confidential.

More generally, all Ebix employees, officers and directors should perform their
responsibilities with a view toward causing Ebix's public communications, including
periodic and other reports fled by Ebix with the Securities and Exchange Commission,
to be made on a timely basis and to contain disclosure that is full, fair, accurate and
understandable.

3. Quality and Productivity

Ebix is dedicated to fostering a productive work environment and instilling a
commitment to quality among its employees. Equally important is Ebix's commitment
to productivity. In order to maintain our competitiveness, we must ensure that our
work processes are as efficient, safe and operationally sound as possible. Process
improvement is characterized by reducing time to complete the process and identifying
and eliminating sources of inefficiency. Ebix's workplace environment should foster
teamwork. It is an environment where new ideas are actively sought and received with
open minds. All employees are responsible for maintaining high quality and high
productivity.

4. Regulatory Compliance

Ebix has always conducted, and will continue to conduct, its business in
compliance with applicable federal, state, local and foreign laws, rules and regulations.
These include, but are not limited to, the following: laws and regulations governing the
insurance industry, workplace health and safety laws, environmental laws and
standards, securities laws, tax laws, antitrust laws, and other laws, rules and regulations
referred to in this Code of Conduct.

5. Safety and Health

We are all responsible for maintaining a safe workplace by following safety and
health rules and practices. Employees should immediately report any accidents,
injuries or unsafe equipment/practices or conditions to a manager or other designated
person.

6. Environment

It is our policy to seek improvement in our environmental performance and to
contribute to the common effort to protect the environment in nature and in the
workplace.

7. Use of Company Property
Employees, officers and directors are prohibited from using or allowing others to use

Ebix's property, including our intellectual property, confidential information and
software, computer's, and telephones and other communication devices, for purposes



which are unrelated to, or not intended to further, our business, unless expressly
authorized.

8. Antitrust and Unfair Trade Practices

We and our employees must comply with the antitrust and unfair competition
laws of the United States. These laws are complex and generally prohibit:

(a) Agreements with competitors that harm customers, including price fixing,

(b) Agreements that unduly limit a customer's ability to sell a product,
including conditioning the sale of products on an agreement to other Ebix products and
services, and

(c) Attempts to monopolize, including pricing a product below cost in order to
eliminate competition.

9. Bribes, Kickbacks and Other Improper Payments

No employee, officer or director may enter into any agreement or arrangement
where the intent or probable result is to improperly reward:

* a government official or representative;

* an owner, employee or representative of a supplier, customer or competitor; or

« an officer, official, member or other representative of a labor union.

The purpose of this rule is to prohibit inappropriate or illegal inducements to
individuals to take actions favorable to Ebix but which may be inconsistent with the
interests of those individuals' own organizations or contrary to law.

It is particularly important in these situations to avoid even the appearance of
impropriety. Our concern is not only whether a gift, donation or service is technically
legal or customary, but also whether the public might reasonably view such an
inducement as improper or unethical if all the circumstances were disclosed.

The following situations tend to create the appearance of impropriety and
should be avoided:

*_Payments to Public Officials: Any consideration given to a public official,
unless authorized by statute.

*Excessive Payments: When the value of the payment exceeds the reasonable
value of the service performed. Excessive payments tend to suggest that some
of the payment is being channeled to the individual involved, or is otherwise
being used improperly.

» Payments Inducing Breaches of Duty: Payments that induce an individual to
act without regard for those whom he represents. For example, paying an
employee of a competitor for confidential information is strictly prohibited.

* Deceptive Payments: Payments made with the intention or understanding that the
payment would be used for other than its stated purpose.

» Kickbacks: Payments made to induce a public official, or the employee of a
customer, supplier or business partner, to direct business to Ebix or otherwise
take action that favors Ebix in a manner that is or appears to be improper or
unethical.



Transactions Outside the Prohibitions of this Guideline:

This policy is not intended to restrict normal business transactions, for example,
situations where some consideration is appropriate and the amount provided is
reasonable in relation to the actual work performed.

»_Appropriateness: Consideration is appropriate when it is given openly to an
individual providing Ebix a service that is generally recognized as legal and
proper.

» Reasonableness: Relevant factors here include the type of service performed,
the expertise involved, the time spent, the conditions under which the service
was rendered, the importance to Ebix of the results achieved and the cost of
comparable services in the marketplace. Paying an individual with some
technical expertise in his or her field at his or her usual rate, even if expensive,
can be reasonable, if the services are valuable to Ebix.

+_Entertainment and Gif Business Expenses: In the course of normal business
activities, it is often appropriate and customary to incur entertainment, gif or
similar business expenses. Employees are expected to exercise good judgment
in determining whether a given expenditure is consistent with this policy. However,
as a general rule, expenses for a single business related gif should not exceed
$200.

Entertainment expenses should be reasonable for the circumstances involved.
All gifs and entertainment expenses must be reported.

Foreign Corrupt Practices Act:

Ebix also expects its employees to comply with the Foreign Corrupt Practices Act
(referred to as the FCPA), which generally prohibits the making or offering of any
payment to any foreign official to induce that official to affect any governmental act or
decision or to assist Ebix in obtaining or retaining business.

While certain payments to foreign officials are not necessarily prohibited by the
FCPA (such as customary facilitating payments for routine ministerial or clerical
functions), it is often difficult to distinguish between legal payments and illegal bribes
under FCPA rules. Therefore, payments, gifts or entertainment, regardless of amount, to
foreign governmental officials and personnel shall not be allowed without the prior
authorization of the Chief Executive Officer and Corporate Compliance Officer.

10. Political Contributions and Activities

Ebix does not make corporate political contributions. Therefore, no contributions of
Ebix funds will be permitted in connection with any federal, state, local or foreign
election. This prohibition includes performance of services or providing anything of
value by an
employee as part of his or her duties for Ebix. Certain expenditures of funds in
connection with proper lobbying activity are permissible, but only with the approval of
the Chief Executive Officer and Corporate Compliance Officer.



11. Customs

Ebix maintains a policy of strict compliance with the customs laws and
procedures of the United States and all other countries in which we conduct business.
Employees must exercise reasonable care in all of Ebix's cross-border transactions and
take steps to ensure that Ebix's recordkeeping practices comply with legal requirements.
This includes, without limitation, exercising reasonable care in classifying any
imported goods and ensuring that stated values and countries of origin are correct.

Employees must comply with applicable national and multinational export and
import control laws. Under certain circumstances, "trading with the enemy" laws, and
equivalent laws in foreign jurisdictions, prohibit U.S. companies and their subsidiaries,
including those located outside of the United States, from dealing directly or indirectly
with particular
countries or businesses located in those countries.

12. Government Contracts

Ebix observes strictly the laws, rules and regulations which govern acquisition
of goods and services by the government. Ebix competes fairly and ethically for such
business opportunities. Employees are specifically prohibited from submitting or
concurring in the submission of any claims, bids, proposals or any other documents of
any kind that are false,
fictitious or fraudulent.

13. Immigration

Ebix is committed to compliance with the immigration and nationality laws of

the United
States, and equivalent laws of foreign jurisdictions, including those pertaining to the
verification of employment eligibility as well as the prohibition of national origin
discrimination. Ebix will not knowingly employ any individual who lacks employment
authorization in the United States or other applicable jurisdiction. Any employee who
has actual knowledge, or who has reason to believe, that another employee may not be
authorized to be employed in the applicable jurisdiction should report such information
to the Corporate Compliance Officer.



PART 2 - TRADE SECRETS AND CONFIDENTIAL INFORMATION

It is very important for all employees, officers and directors to safeguard Ebix's
trade secrets and confidential information. We are also responsible for safeguarding
other companies' confidential information that we obtain in the general course of
business with those companies.

A. What is Confidential Information?

Confidential or proprietary information includes any information that is not
generally disclosed to the public and which could cause competitive or legal damage
to a company if improperly disclosed. Frequent dissemination of information about
Ebix is made through press releases, reports to stockholders, filings with government
agencies and other Company communications. As directors, officers and employees,
you will be privy to confidential or proprietary information about Ebix that is not
public but is vital to our success.

Examples of confidential information include such items as financial data, sales
figures for individual products, new product or service development plans, advertising
programs, areas where Ebix intends to expand, supplier and customer lists, wage and
salary data, capital investment plans, projected earnings, changes in management or
policies, source code, testing data, designs, artwork, concepts, or any plans we may
have for improving any of our products or services. A good operating assumption is
that, if you haven't seen it in a press release, it's probably confidential.

B. Improper Disclosure of Confidential Information.

Ebix believes in and supports free speech and privacy, but the dissemination of
false or misleading or confidential or proprietary factual information could materially
harm our business and is a violation of Ebix's policies. You must ensure that you
handle the information you possess about Ebix - its business, products and
technologies, finances, personnel, strategies and performance - with professionalism
and discretion. Unauthorized dissemination of any kind, including by email, on the
Internet, or otherwise of confidential or proprietary information could materially harm
our business. Such information must be disseminated exclusively through the
appropriate authorized channels in accordance with Ebix's policies. Each Ebix
employee must execute a written agreement regarding
confidential information and non-disclosure.

C. Internet Message Boards

Many individuals post anonymous messages on the message boards of Internet
service providers claiming to have "inside information." These messages - regardless of
whether they are true or false - could affect the price of our securities, could spark
lawsuits, or otherwise adversely affect Ebix. If Ebix or a third party is damaged as a result of
messages posted on-line, Ebix may have a legal right to bring a lawsuit against the
individual posting the messages. Even if the messages are posted by an anonymous
individual using an alias, Ebix can uncover his or her identity by hiring investigators,
filing a subpoena to obtain the individual's personal information from the sponsor of the
message board or using a monitoring system.

D. Confidential Information of Third Parties



Ebix occasionally exchanges or receives trade secret or other confidential
information from other companies. Once received, you should treat all confidential
information of any third party with the same level of care as you would treat Ebix's
confidential information. If you have a business need to give or receive confidential
information, you may be required to complete a confidentiality agreement before
disclosure. Even if the information was obtained informally, you still have an
obligation to treat the confidential information as confidential.

E. Guidelines for Safeguarding Ebix's Confidential Information

Ebix employees should use the following as guidelines for the protection of trade
secret and confidential information:

* Treat confidential information on a "need to know" basis within Ebix.

* If you need to disclose our own trade secret or confidential information to any
person outside Ebix, it should be done only in conjunction with an appropriate
trade secret or confidentiality agreement which can be obtained from the
Corporate Compliance Officer.

-You should not post messages containing confidential or proprietary
information good or bad, about Ebix in "chat rooms" or similar Internet forums,
from work or from home.

* You should always guard against inadvertent disclosures, which may arise in
either social conversations or in normal business relations with our suppliers,
customers and business partners.

» While you should always be alert to our competitive surroundings and obtain as
much information as possible about our competitors, you must do so only in
accordance with sound and ethical commercial practices.

* If you are approached with any offer of confidential information that you believe
may have been obtained improperly, you must immediately notify your manager or
the Corporate Compliance Officer.

F. Consequences of Unauthorized Disclosure of Confidential Information

Unauthorized disclosure, use, or misrepresentation of confidential information
of Ebix or of a third party may cause Ebix serious harm and will result in disciplinary
action against the employee involved. Please contact the Corporate Compliance
Officer if you have any questions regarding your obligations with respect to Ebix's or
other companies' confidential information. Our business reputation and the integrity of
our relationships depend on your adherence to this policy.



PART 3 - GOVERNMENT INVESTIGATIONS

It is unlawful and a violation of Ebix policy and this Code of Conduct to
retaliate against any person for providing truthful information to any law enforcement
office relating to the commission of any offense perpetrated by any of Ebix's

employees, directors, consultants or advisors in connection with their activities for
Ebix.

It is Ebix's policy to cooperate fully with government investigations. A
condition of such cooperation, however, is that Ebix be represented by its own legal
counsel. If you believe that a government investigation or inquiry is imminent, this

information should be communicated immediately to the Corporate Compliance
Officer.

Appropriate handling of government investigations is very important.
Violations of any of the laws regulating the conduct of Ebix's business, including
health and safety, environmental, antitrust, securities, government procurement, tax
and financial laws, can result in both civil and criminal penalties. Criminal penalties
may apply to those individuals within Ebix who actually took the actions which
violated the law or failed to take actions which resulted in a violation of the law.

In order to ensure Ebix's cooperation with a government investigation, no
employee should ever, under any circumstances, do any of the following:

* Destroy any Ebix documents in anticipation of, or after receiving, a request for those
documents from any government agency or a court;

* Alter any Ebix documents or records in an attempt to defraud or mislead;

* Lie or make any misleading statements to any governmental investigator; or

* Attempt to get anyone else to engage in these prohibited activities.



ACKNOWLEDGEMENT FORM

I have carefully read the Ebix, Inc. Code of Conduct, dated , ,
understand all its provisions, and agree to comply with them.

I realize that failure to observe and comply with all the Code of Conduct's
provisions will subject me to disciplinary action, up to and including termination.

I understand that this Code of Conduct is not a contract of employment and that my
compliance with this Code of Conduct does not confer any right to continue in the employ
or service of Ebix.

Employee Name (Print)

Employee Signature Date

Acknowledgment received from the above-named employee:

Supervisor or HR Representative Date

TO BE RETAINED IN EMPLOYEE'S PERSONNEL FILE

60273052



